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PURPOSE OF THE SPECIAL ISSUE
The international scene of management and organizational knowledge (MOK) is dominated by concepts, models and theories
originated in the Anglo-Saxon World. This particular hegemony of the field can be understood as a form of epistemic
colonialism, sustained and reproduced by power relations within the academic world. It is, then, pertinent to question the
deseability of this state of affairs, especially in a scenario of international crisis that is challenging the long established
Western global prevalence. As scholars, we want to interrogate our very practices in the creation and diffusion of MOK. Is it
possible to open up new possibilities for thinking about the organizational world and acting upon it that are not unidirectionally
determined by the dominant paradigms in the discipline? Is there something that the fragmented and heterogeneous
academic communities of non Anglo-Saxon countries can do to contribute to this end?
With these questions in mind, this special issue seeks to provide a space for discussion about (1) the management knowledge
that is generated in the countries of the Global South, (2) the specificities of the academic communities in these countries,
and the conditions under which they produce, adapt, and transfer knowledge, and (3) alternative ways of conceiving MOK not
based upon the current dominant Anglo-Saxon thought.

THEMES AND TOPICS
The guest editors welcome submissions related, but not limited to the following issues:
that maintain power relations within the academic community
organizational praxis.
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RAE-Revista de Administração de Empresas is the most traditional Brazilian
scientific publication in Business Administration with uninterrupted circulation in
Brazil since its launch in May 1961.

IMPACT FACTOR

RAE JCR: 0.213

MISSION

The mission of RAE is to foment and to spread the knowledge produced in Business
Administration, promoting integration between the Brazilian scientific community and
global Business Administration groups.

FOCUS

RAE aims to publish theoretical essays and empirical studies. We accept contributions in the area of Business Administration
from Brazil and from abroad. We encourage diversity of approaches and perspectives. As a generalist business administration
journal its scope is broad, comprising several subtopics, perceptions and questions.

SUBMISSION
Papers may be submitted in Portuguese, English or Spanish and must observe the format and standardization norms as
defined in our Writing Manual. Before sending any article to the editorial office we recommend that authors also consult
Orientation for Authors, with its considerations about positioning, style and structure. The Writing Manual and Orientation for
Authors can be accessed at www.fgv.br/rae/sgp.
There are three stages to the assessment process for the articles submitted to RAE for publication: initial selection by the
editor in chief; second preliminary assessment by Associate Editors and, double blind reviews system by a minimum of two
reviewers.
RAE is concerned about the constant improvement of its editorial process considering the efforts and initiatives to accelerate
the feedback to the authors. Our first return to the authors in the desk review process takes 18 days in average.
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