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Reformist waves in Brazilian public administration are not recent phenomena. To the contrary, modernizing 
efforts have been witnessed from Vargas administration’s bureaucratic reform to our days. However, the 
scope and content of these reforms change over time, and various factors can explain that change. The 
historical course, the ideological clashes, the social and economic immersion of the public administration 
field  are only a few of the many that can be mentioned. To some authors, albeit with different goals, Brazilian 
reforms have some common traits (Castor & José, 1998; Nascimento, 1967; Peci, 2007). However, new 
modernizing efforts in public administration seek distinction from previous ones, and in that distinction lies, 
mainly, their reformist character. 

THE SPECIAL ISSUE’S PURPOSE

In September 2020, after a long speculation period in 
which ideas or subjects were released piecemeal, the Federal 
Government presented its version of administrative reform 
through the Constitutional Amendment Proposal (PEC 
32/2020). The PEC addresses several issues and topics, 
among which some aspects stand out: the addition of new 
constitutional public administration principles, limitation 
of Government schools’ functions, a discussion on the 
relationship between the State and private-sector and civil 
society organizations, freedom for the head of the executive 
branch to disband government bodies and, mainly, a set of 
changes to the human resources (resignification of employment 
statuses, performance evaluation, personnel selection, labor 
rights, among others). However, no motives were presented 
which provide a diagnosis of the problem-situation, cost-
benefit analyses or other projections and analyses that might 
underpin the administrative reform proposal. The new PEC 
lends itself to speculations about potential savings on public 
servants’ payroll, thus suggesting that fiscal reasons guide the 
reform’s efforts, while leaving aside in-depth analyses about 
the inequality that persists between public servants and the 
improvement of services delivered to society. 

However, important issues put forth by the reform 
demand reflection and empirical analyses capable of 
informing the discussion on the role of a modern State that 
can respond to the demands of citizens for public policies 
and quality services. 

In this special call, we invite studies and pieces that 
discuss the proposed reform or connections between aspects 
of PEC 32/2020 and the State’s role in the 21st century. Many 
of the themes are rather a matter of management than of 
a constitutional change. In addition, the reform seeks to 
explicitly include states and municipalities while leaving out 
the other branches, where distributive injustices are most felt. 
Thus, we also welcome case studies or comparative analyzes 
that report good human resources practices and other 
innovative initiatives adopted by states and municipalities, 
revealing evidence of policy experiences that have been 
implemented for at least a year. On the other hand, we 
encourage reflections that address the legislative and judicial 
branches, as well as international research that can inform 
the analysis of the themes proposed here or signal good 
practices for the Brazilian case.
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 AMONG THE SUGGESTED THEMES, WE INVITE STUDIES THAT DISCUSS:

INDEXERS AND DIRECTORIES

BIBLIOGRAPHIC REFERENCES

In case of doubt regarding this call for papers, please send an e-mail to: alketa.peci@fgv.br 

SUBMISSION

Bresser-Pereira, L. C. (2017). Reforma gerencial e legi-
timação do estado social. RAP: Revista Brasileira de 
Administração Pública, 51(1) 147-156.

Bresser-Pereira, L. C., & Spink, P. K. (2003) Reforma do 
Estado e Administração Pública Gerencial. Rio de Ja-
neiro, RJ: FGV Editora. 

Castor, B. V. J., & José, H. A. A. (1998). Reforma e con-
tra-reforma: a perversa dinâmica da administração 
pública brasileira. Revista de Administração Pública, 
32(6), 97-111.

Côrtes, F. G., & Meneses, P. P. M. (2019). Gestão es-
tratégica de pessoas no Legislativo Federal brasileiro: 
condições para a implementação. Revista de Adminis-
tração Pública, 53(4), 657-686.

da Costa, F. L., & Dias, T. F. (2019). Apresentação: Três 
Décadas de Enap e de Escolas de Governo. Revista do 
Serviço Público, 70, 6-14.

Filgueiras, F. (2018). Indo além do gerencial: a agenda 
da governança democrática e a mudança silenciada 
no Brasil. RAP: Revista Brasileira de Administração Pú-
blica, 52(1), 71-88.

Franzese, C. (2018). Introducing alternative service 
delivery arrangements as the part of public sector 
reform in Brazil. In: Juraj Nemec; Vincent Portier; 
Michael S. de Vries. (Org.). Alternative Service Delivery. 
1ed. Paris: IASIA/IIAS. 96-103.

Fontoura, L. H. (2018). Reformar à esquerda: a adminis-
tração pública gerencial em prefeituras petistas. Revis-
ta de Administração Pública, 52(5), 986-996.

Lima, D. M. D. C., Fraga, V. F., & Oliveira, F. B. D. (2016). 
O paradoxo da reforma do Judiciário: embates entre a 
nova gestão pública e a cultura organizacional do jei-
tinho. Revista de Administração Pública, 50(6), 893-912.

Lopez, F., & Guedes, E. (2019). Três décadas de evolu-
ção do funcionalismo público no Brasil (1986-2017). 
Nota técnica Ipea. Recuperado de https://www.ipea.
gov.br/atlasestado/arquivos/rmd/2302-tres-decadas-

-de-funcionalismonotatecnicav10.html 

Lopez, F., & Silva, T. M. D. (2019). Filiações partidárias e 
nomeações para cargos da burocracia federal (1999-
2018). Revista de Administração Pública, 53(4), 711-731.

Nascimento, K. (1967). Reflexões sobre estratégia de re-
forma administrativa: a experiência federal brasileira. 
Revista de Administração Pública, 1(1), 11-50.

Peci, A., & Rudloff Pulgar, O. C. (2019). Autonomous 
bureaucrats in independent bureaucracies? Loyalty 
perceptions within supreme audit institutions. Public 
Management Review, 21(1), 47-68.

Peci, A., Oquendo, M. I., & Mendonça, P. (2018). Col-
laboration, (dis) trust and control in Brazilian manu-
factured public/non-profit partnerships. VOLUNTAS: 
International Journal of Voluntary and Nonprofit Orga-
nizations, 31(2), 375-389.

Peci, Alketa. (2007). Reforma regulatória brasileira dos 
anos 90 à luz do modelo de Kleber Nascimento. Revis-
ta de Administração Contemporânea, 11(1), 11-30. 

Secchi, L. (2009). Modelos organizacionais e reformas 
da administração pública. Revista de Administração 
Pública, 43(2), 347-369.

Secchi, L. (2010). Entrepreneurship and participation in 
public management reforms at the local level. Local 
Government Studies, 36(4), 511-527.

Sousa, M. D. M., & Guimaraes, T. A. (2018). Recursos, ino-
vação e desempenho na Justiça do Trabalho no Brasil. 
Revista de Administração Pública, 52(3), 486-506.

The submitted papers cannot have been published, accepted for 
publications or be under consideration for publication in any other 
journal. To be eligible for review, the papers must have between 
4,000 and 8,000 words and follow the American Psychological As-
sociation (APA) format guidelines; graphic contents must follow 
the CGPC guidelines. The papers should be in Portuguese, English 
or Spanish. 
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•	 The State’s role, public administration paradigms and 
administrative reforms in Brazil and in the international context;

•	 Composition and characteristics of the workforce at the three 
government levels and in the tree branches;

•	 Public-sector employment statuses and tenure;
•	 Appointed positions (forms of selection and incentives);
•	 Human resources and public policy quality at the three 

government levels and in the three branches;
•	 Government schools’ role, functions and performance;
•	 Performance management in the public sector, good practices, 

challenges and breadth;
•	 Recruitment and civil service examinations: successful 

modalities and experiences;

•	 Probationary phase: implementation challenges 
and good practices;

•	 Public servant rights: bonus for length of service, 
retroactive wage adjustments, paid vacations, 
wage increases, automatic progressions, promotions, 
bonus leaves;

•	 Challenges of competence-based management 
in the public sector;

•	 Interorganizational arrangements and partnerships 
with the private-sector and third sector;

•	 Digital transformation of public services;
•	 Performance incentives and distortion in the public sector;
•	 Reorganization of positions and careers.


